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P5142.4(a) 

 

 

Students 

 

Safety and Security 

 

In order to promote the safety and security of its schools, the Montville Board of Education (the 

“Board”) authorizes the use of School Resource Officers (“SROs”) and/or Armed School Security 

Officers (“SSOs”) in accordance with applicable law, this policy and its accompanying 

regulations, and other relevant Board policies.  

 

Definitions 

 

For purposes of this policy: 

 

A “School Resource Officer” is a sworn police officer of a local law enforcement agency 

who has been assigned to a school pursuant to an agreement between the Board and the 

chief of police of the local law enforcement agency, in accordance with Conn. Gen. Stat. § 

10-233m. 

 

An “Armed School Security Officer” is a retired police officer, who is also a qualified 

retired law enforcement officer as defined in 18 U.S.C. § 926C, who is hired by the Board 

to provide security services in its schools.  Armed school security officers must also meet 

the requirements of Conn. Gen. Stat. § 10-244a, including the requirement to receive 

annual training pursuant to Conn. Gen. Stat. § 7-294x and successfully complete annual 

firearms training provided by a certified firearms instructor that meets or exceeds the 

standards of the Police Officer Standards and Training Council or 18 U.S.C. § 926C, as 

amended from time to time.  

 

A “retired police officer” means (1) a sworn member of an organized local police 

department who was certified by the Police Officer Standards and Training Council and 

retired or separated in good standing from such department or a sworn member of the 

Division of State Police within the Department of Emergency Services and Public 

Protection who retired or separated in good standing from said division, (2) a sworn federal 

law enforcement agent who retired or separated in good standing from such federal law 

enforcement service and who meets or exceeds the standards of the Police Officer 

Standards and Training Council for certification in this state, or (3) a sworn officer of an 

organized police department in another state who was certified under standards that meet 

or exceed the standards of the Police Officer Standards and Training Council for 

certification in this state and who retired or separated in good standing from such 

department. 

 

School Resource Officers (SROs) 

 

In the event that the Board determines that it would be appropriate to place SROs in the Montville 

Public Schools (the “District”), the Board will enter into a Memorandum of Understanding (MOU) 
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with the local police department regarding the role and responsibilities of SROs in the schools.  

SROs remain employees of the local law enforcement agency, but will be subject to the provisions 

of the MOU.  Such MOU shall include: (1) provisions addressing daily interactions between 

students and school personnel with SROs, (2) a graduated response model for student discipline, 

and (3) a requirement that SROs complete, while in the performance of their duties as school 

resource officers and during periods when such school resource officers are assigned to be at the 

school, any separate training specifically related to social-emotional learning and restorative 

practices provided to certified employees of the school.   

 

The MOU shall also address: 

 

• The goals of the SRO program (including but not limited to maintaining a safe and 

secure environment on school campuses that will be conducive to learning; acting 

swiftly and cooperatively when responding to emergencies at school, including but not 

limited to disorderly conduct by trespassers and the possession and/or use of weapons 

on school grounds; and collaborating with designated members of District staff and 

with local law enforcement, fire service, public safety and emergency management 

agencies in the development of school safety/crisis plans); 

 

• A protocol for police access to and intervention with students;  

• A plan to communicate the role of SROs to staff, students and parents; and 

• A plan to annually assess the success of the SRO program, which will be presented 

annually to the Board. 

  

Armed School Safety Officers (SSOs) 

 

Separate and apart from SROs, the Board may employ SSOs to assist the administration and other 

school staff in promoting a safe, secure school environment and preventing school violence.  Any 

such SSOs shall report to the building principal(s) at the school building(s) to which they are 

assigned and ultimately to the Superintendent of Schools. The Board will work in cooperation with 

the Montville Police Department to ensure requirements for qualifications and training for SSOs 

are met. 

The Superintendent is directed to adopt and maintain administrative regulations to implement this 

policy.  Such regulations will address the specific qualifications, duties and responsibilities of 

SSOs, as well as procedures concerning the appointment and training of SSOS, and the carrying, 

storage and use of firearms. 

 

 

Legal Reference: Connecticut General Statutes 

10-220  Duties of boards of education 

   10-233m  Memorandum of understanding re school resource officers 

    

   10-244a  Employment of persons to provide security services in a  

public school while in possession of a firearm 
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   53a-217b Possession of a weapon on school grounds: Class D felony 

 

 

 

ADOPTED: 09/20/2022 
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5142.4 

Appendix 1 

  

MEMORANDUM OF UNDERSTANDING 

BY AND BETWEEN 

THE MONTVILLE BOARD OF EDUCATION 

AND THE MONTVILLE POLICE DEPARTMENT 

 

School Resource Officer Program 

 

This Memorandum of Understanding (“Agreement”) is made and entered into this ____day of 

________________, 2022 by and between the Montville Board of Education (“BOE”) and the 

Montville Police Department (“Department”). 

 

I. Introduction 

 

The School Resource Officer (“SRO”) Program involves the placement of a law 

enforcement officer within the education environment.  The SRO is an employee of the 

Department selected by representatives from the Department and the Board to serve as liaison 

between the school community and the Department and to support the school administration and 

staff in maintaining a safe, secure and positive school environment.  Any individual hired by the 

Department to work as the SRO shall be a sworn police officer.   

 

The Department, the BOE and the Montville Public Schools (the “District”) shall review 

and adhere to the requirements and principles set forth in Conn. Gen. Stat. § 10-233m, including 

the implementation of a graduated response model for student discipline and training related to 

social-emotional learning and restorative practices.   

 

This document expresses the agreement of the parties for responding to non-emergency 

school disruptions.  It strives to clarify the role of law enforcement in school disciplinary matters 

and reduce involvement of police and court agencies for misconduct at school and school-related 

events. 

 

This Agreement is founded on the following principles: 

 

• The vast majority of student misconduct can and should be addressed through 

classroom and in-school strategies and by maintaining a positive school climate. 

• The response to school disruptions should be reasonable, consistent and fair, with 

appropriate consideration of relevant factors, such as the age of the student and the 

nature and severity of the incident. 

• The BOE and the SRO Program will utilize a graduated response model, described in 

Section VI of this Agreement, which provides increasingly more serious consequences 

for continued student misconduct.  As such, disruptive students should receive 

appropriate redirection and support from in-school and community resources prior to 

the consideration of police involvement or court referral. 
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• Establishment of clear and consistent guidelines for school personnel and the SRO with 

regard to non-emergency disruptive behavior at school and school-related events 

promotes the best interests of the student, the school system, law enforcement and the 

community at large. 

 

When determining consequences for student’s disruptive behavior the following factors 

shall not be considered: 

 

• The student and/or family’s race, ethnicity, gender, gender identity or expression, 

sexual orientation, religion, national origin and/or membership in any other 

protected class, and 

 

• The economic status of the student and family. 

 

II. Supervision of SROs 

 

The Department agrees to provide 3 SROs for the District.  The SROs will be primarily 

based at the three elementary schools but may be assigned to assist at other schools within the 

District.    

 

 The Department, in consultation with the Superintendent of Schools, will determine who 

will assume the role and responsibilities of the SRO.  Two representatives of the district and two 

representatives of the Department will be a participant in the interviews to select SROs.   

 

The SRO shall remain an employee of the Department and shall not be an employee of the 

BOE.  As such, upon funding approval by the Montville Town Council, the Department agrees to 

provide fully uniformed and armed SROs to the Montville Public Schools as soon as police 

personnel are hired and certified and the Department shall bear the costs of the SRO Program 

during school days when the SRO is present in the schools.  The SRO must have at least two years 

experience as a law enforcement officer before being placed in a school. The Department agrees 

to fund and provide all required, as well as advanced, ongoing training to ensure SROs are current 

in best law enforcement practices.   

 

The BOE acknowledges that the SRO will remain subject to the administration, supervision 

and control of the Department.  However, while acting in the capacity of an SRO, the SRO shall 

take direction from the Superintendent or designee with the exception that, while in the 

performance of law enforcement duties, the SRO will follow protocols established by the 

Department.  

 

 Except as provided in Section IX of this Agreement, the Superintendent or designee shall 

meet annually in June or July with the SRO and the Police Department Administration to discuss 

the job performance of the SRO.  The school administration shall then submit a written report to 

the Department regarding the SRO’s job performance.  
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III. Appointment, Term and Schedule  

 

 An SRO will be appointed by the Department to each of the elementary schools, after 

consultation and upon agreement with the Superintendent of Schools.  The Department, in 

partnership with the Superintendent of Schools, will assign each SRO’s workdays and shifts.  The 

SRO’s duty hours shall, whenever possible, conform to the school day. 

 

In the performance of their duties, SROs shall coordinate and communicate with school 

administration.  It is understood and agreed that in the event of an emergency in the community, 

an SRO may be ordered by the Department to leave school during normal duty hours and to 

perform other services for the Department. 

In the event an SRO must be absent from work, the SRO shall notify the Department 

supervisor and record their absence in the District’s electronic absence reporting system.  

 The SRO will be available for flexible scheduling to reasonably accommodate designated 

after school and evening school activities whenever possible.  If such attendance requires overtime, 

overtime is subject to approval by the Superintendent of Schools and the SRO’s supervisor at the 

Department.   

 

IV. Uniform and Equipment of School Resource Officer 

 

 The SRO will wear an approved MPD uniform. It is understood that the SRO will carry a 

Department approved duty firearm and other Department issued equipment. The SRO is 

responsible for carrying such equipment or otherwise storing and securing such equipment, 

including firearms and ammunition, in accordance with police protocols.  In no event shall such 

equipment be stored in a school building or on school grounds when the SRO is not in the building.  

 

Body-worn recording equipment will not be turned on by the SRO during their normal 

educational responsibilities or typical interactions with students, staff or other members of the 

public in the school setting. The SRO will use Department issued body-worn recording equipment 

only when acting in a law enforcement capacity and as required by Department policy and in 

accordance with applicable law and guidelines.  The Department and the Superintendent of 

Schools shall jointly set expectations and resolve any disputes in this area. 

 

If a body worn camera is turned on for any reason during the school day in the school 

setting, the SRO shall notify the principal(s) at the building(s) to which the SRO is assigned or the 

principal’s designee before the end of the school day.  All video recordings captured by the body 

camera shall be the property of the Department, and the BOE is not responsible for their storage, 

maintenance, release or disposal.   

 

Upon request of the building principal(s) at the building(s) to which the SRO is assigned 

or the Superintendent of Schools or designee, the Department Administration may permit such 

individuals to view and review any video recording captured by the SRO while performing official 

SRO duties as outlined in this Agreement, subject to the requirements of the Freedom of 

Information Act, Department policy and other applicable law.  

 

 

V. Duties and Responsibilities  
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• The SRO will abide by applicable BOE policies and District administrative regulations. 

 

• The SRO will complete, while in the performance of the SRO’s duties and during 

periods when such SRO is assigned to be at the school, any separate training 

specifically related to social-emotional learning and restorative practices as well as 

ALICE and Handle with Care protocols that are provided to certified employees of the 

school(s) to which the SRO is assigned. 

• The SRO will work proactively to develop positive relationships with students and staff 

and be available to students, parents and staff who want to discuss concerns. 

• The SRO will collaborate with school administrators, as well as local law enforcement, 

fire service, public safety and emergency management agents, as may be appropriate, 

in emergency crisis planning and building security matters.  Among other things, the 

SRO will assist the school administration in conducting lock down drills and offer 

suggestions regarding how to maintain and improve school safety in all schools.  The 

SRO will also provide training for school personnel, as requested by the principal(s) at 

the building(s) to which the SRO is assigned, in handling crisis situations that may arise 

at the school. 

• The SRO will confer with the building principal(s) to develop plans and strategies to 

prevent and/or minimize dangerous situations on or near the campus or involving 

students at school-related activities. 

• The SRO will provide educational programs, as requested by the Superintendent or 

designee, to students, parents and faculty concerning topics such as substance abuse, 

violence prevention and diffusion, conflict resolution, crime prevention, Internet 

safety, cyberbullying, and other issues relevant to the student population.  

• The SRO may (if available) attend meetings of parent and faculty groups to 

communicate about the goals and role of the SRO Program, as requested by the 

principal(s) at the building(s) to which the SRO is assigned using overtime (paid by the 

district) or flex time. 

• The SRO has no role in ordinary school discipline or enforcement of school rules, 

although a SRO may provide assistance to school personnel at the request of a school 

administrator. The SRO and Department Administration will work collaboratively with 

the Superintendent to determine the goals and priorities for the SRO Program and the 

parameters for SRO involvement in school matters, consistent with the Graduated 

Response Model described in Section VI, below. 

 
• The SRO will abide by applicable law, and the Department’s Rules and Regulations 

concerning investigations, interviews and searches of students or staff on school 
property or at school functions under the jurisdiction of the BOE. At no time will the 
SRO direct or demand that school personnel interview or search a student.  
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• The SRO will consult with and coordinate activities through the Superintendent or 

building principal(s) at the building(s) to which the SRO is assigned.  Except in 

emergency situations, the SRO will not take any official law enforcement action 

without notifying the school administration in accordance with Section VII, below. 

• The SRO will act swiftly and cooperatively when responding to emergencies at school, 

including but not limited to disorderly conduct by trespassers and the possession and/or 

use of weapons on school grounds, consistent with Department policy and protocols. 

 

VI. Graduated Response Model 

 

Classroom Intervention - The classroom teacher plays a prominent role in guiding, 

developing and reinforcing appropriate student conduct and is acknowledged as the 

first line in implementing the school discipline code.  As such, this model begins with 

a range of classroom management techniques that must be implemented prior to any 

other sanctions or interventions.  Classroom intervention is managed by the teacher for 

behaviors that are passive and non-threatening such as dress code violations and 

violations of classroom rules.  SROs should not be involved at this level.  Classroom 

intervention options might include redirection, re-teaching, school climate initiatives, 

moving seats; and the teacher should initiate parental contact. 

 

School Administration Intervention - Classroom interventions are supported by school 

administrators and other school staff who address more serious or repetitive behaviors 

and behaviors in school but outside of the classroom.  Examples of behaviors at this 

level may include, but are not be limited to, repetitive patterns, defacing school 

property, truancy, threatening and behaviors in hallways, bathrooms, courtyards and 

school buses.  Administration intervention options might include time in the office, 

after school detention, loss of privilege, reparation, and/or parent conference.   

 

Assessment and Service Provision - When the behavior and needs of the student 

warrant, an assessment process and intervention with the use of school services may be 

appropriate.  This intervention is managed by the school administrator or a student 

assistance team (SAT).  Repetitive truancy or defiance of school rules, and behaviors 

that interfere with others such as vandalism or harassment may be examples that belong 

at this level as well as misbehaving students who would benefit from service provision.  

Assessment and service intervention options should include any classroom or school 

administration interventions according to the district discipline policy.  Truant behavior 

should not lead to an out-of-school option.   

 

Law Enforcement Intervention – When classroom, school and community options have 

been found ineffective, or when deemed appropriate by the administration (or in an 

emergency), the school may involve the police in a specific student intervention, 

including the SRO.  Involvement of the police does not necessarily mean arrest and 

referral to court.  This intervention is managed by the police.  Law enforcement options 

may include, but not be limited to, verbal warning; conference with the student, parents, 

teachers and/or others; referral to a JRB and/or community agencies; and referral to 
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court.  In appropriate circumstances, law enforcement options will be according to state 

statutes and MPD Rules and Regulations.  Absent an emergency, any arrest will be 

conducted in accordance with Section VII below.  

 

VII. Law Enforcement Professionals/SRO Activity at Schools   

 

 The parties agree that employees of the Department and/or the assigned SRO (“Law 

Enforcement Professionals”) need to follow certain protocols when on school grounds in non-

emergency circumstances as follows.  Law Enforcement Professionals will consult with the 

Superintendent and/or designee whenever they plan any activity on school grounds. Law 

Enforcement Professionals entering school grounds will be aware of the potential disruption of the 

educational process that their presence may cause. Prior to entering a school to conduct an 

investigation, arrest or search, Law Enforcement Professionals will consider the necessity of such 

action based on: 

 

• The potential danger to persons; 

• The likelihood of destruction of evidence or other property; and 

• The ability to conduct the investigation, arrest or search elsewhere. 

 

 When taking a student into custody, Law Enforcement Professionals should make 

reasonable efforts to avoid making arrests or taking students into custody on the school premises. 

Whenever possible, students should be taken into custody out of sight and sound of other students. 

 

VIII.  Police Access to Images from School Cameras   

 

In the event of a criminal investigation, the Department or other law enforcement agencies 

may request access to District video images, live or recorded, by making a request for access to 

the Superintendent.  Access may be granted by the Superintendent or other such certified 

administrator as designated by the Superintendent only when determined by the Superintendent to 

be appropriate under state and federal law.  If access is granted, the Department shall abide by its 

policies and procedures with respect to evidence, juvenile records, and personally identifiable 

information.  

 

In the absence of express permission from the Superintendent, the Department may only 

access District live streaming video and/or recorded images from school cameras in emergency 

circumstances, including an emergency alarm originating from one of the school facilities or 

grounds or a 911 call pertaining to a school facility/grounds. Any such access by the Department 

shall be only be made for the purpose of the Department and other law enforcement or first 

responders aiding in the public safety emergency response to a school facility.  

 

The Superintendent or designee may disclose video images to the Department, live or 

recorded, which include personally identifiable student information and/or video images of District 

employees and/or other persons on school property, when there is an articulable and significant 

threat to the health and safety of a student or other individuals, or when otherwise appropriate 

under state and federal law.  
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A virtual private network will be used for live viewing by the Department when authorized 

by this Agreement. Other than system tests conducted by the Chief of Police or designee(s), 

conducted on a periodic basis at times when students are not present in the building, the 

Department will not routinely view District video images, live or recorded, to monitor the schools 

or grounds. 

 

Notwithstanding the above, the SRO will have access to live video images captured at the 

school at which the SRO is assigned, during the days and hours in which the SRO is performing 

such assignment, in order to help maintain school security. 

 

IX. SRO and SRO Program Review Processes 

 

In the event school administration feels that an SRO is not effectively performing the 

SRO’s duties or responsibilities, the administrator shall contact the Superintendent of Schools. 

Within a reasonable amount of time, the Superintendent shall notify the Chief of Police or 

designee. A meeting shall be conducted with the SRO to resolve any problems. If the issue cannot 

be resolved, the Superintendent shall request that the Chief of Police or designee assign a different 

officer to the SRO position. In such an event, the Chief of Police or designee will follow MPD 

policy for a replacement. 

The BOE and Department will create a School/Police Collaboration Team (“SPCT”) 

comprised of two individuals from each agency.  The SPCT will meet on an annual basis and will 

provide a report of key qualitative and quantitative data to the BOE and the Department. The BOE 

and the Department will utilize the data to review the effectiveness of the SRO Program, make any 

changes deemed necessary and make recommendations as to the continuance of the SRO Program. 

 

X. Term 

 

This Agreement may be terminated by both parties at any time by mutual written 

agreement, or by either party providing written notice of termination to the other party prior to 

March 31st of any year, with such termination to be effective the following July 1st. 

Prior to March 31st of each year, the Department will notify the BOE, in writing, of the 

number of SROs to be provided during the following school year. Absent written notice, the 

number of SROs in the SRO Program will remain the same for the following school year.  

 

 This Agreement constitutes a final written expression of all terms of this Agreement and is 

a complete and exclusive statement of those terms.  This Agreement may be modified in writing 

by consent of both parties. 

 

 

 

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be signed by their 

authorized officers. _____________.  

 

 

    

Wills Pike Date 
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Board of Education Chair 

Montville Public Schools 

 

 

    

Laurie Pallin Date 

Superintendent of Schools  

Montville Public Schools  

 

 

    

Ronald McDaniel Date  

Mayor and Chief of Police 

Town of Montville  

 

 

    

Lt. David Radford  Date  

Executive Officer 

Montville Police Department  
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ADMINISTRATIVE REGULATIONS REGARDING 

ARMED SCHOOL SECURITY OFFICERS (SSOs) 

 

Pursuant to Board policy and applicable law, the Board may employ Armed School Security 

Officers (“SSOs”) to assist the administration and other school staff in promoting a safe, secure 

school environment and preventing school violence.  Any such SSOs shall report to the principal 

at the school building to which they are assigned and ultimately to the Superintendent of Schools.  

The following regulations address the specific qualifications, duties and responsibilities of SSOs, 

as well as procedures concerning the appointment and training of SSOS, and the carrying, storage 

and use of firearms. 

 

I. Definitions 

 

For purposes of these regulations: 

 

1. An “armed school security officer” is a retired police officer, who is also a qualified retired 

law enforcement officer as defined in 18 U.S.C. § 926C, who is hired by the Board to 

provide security services in its schools.  Armed school security officers must also meet the 

requirements of Conn. Gen. Stat. § 10-244a, including the requirement to receive annual 

training pursuant to Conn. Gen. Stat. § 7-294x and successfully complete annual firearms 

training provided by a certified firearms instructor that meets or exceeds the standards of 

the Police Officer Standards and Training Council or 18 U.S.C. § 926C, as amended from 

time to time.  

 

2. A “retired police officer” means (1) a sworn member of an organized local police 

department who was certified by the Police Officer Standards and Training Council and 

retired or separated in good standing from such department or a sworn member of the 

Division of State Police within the Department of Emergency Services and Public 

Protection who retired or separated in good standing from said division, (2) a sworn federal 

law enforcement agent who retired or separated in good standing from such federal law 

enforcement service and who meets or exceeds the standards of the Police Officer 

Standards and Training Council for certification in this state, or (3) a sworn officer of an 

organized police department in another state who was certified under standards that meet 

or exceed the standards of the Police Officer Standards and Training Council for 

certification in this state and who retired or separated in good standing from such 

department. 

 

3. “Deadly Force” means that degree of force that can be reasonably expected to cause death 

or serious physical injury. 

 

4. “Serious Physical Injury” means physical injury that creates substantial risk of death, or 

which causes serious disfigurement, serious impairment of health or serious loss or 

impairment of the function of any bodily organ. 
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5. “Physical Injury” means impairment of physical condition or pain. 

 

6. “Reasonable Belief” means knowledge that is sufficient to warrant a person of reasonable 

caution and prudence to believe that a situation exists. 

 

7. “SSO” means an armed school security officer employed by the Board when on duty for 

the Board. 

 

8. “On duty for the Board” means time within scheduled working hours for the SSO during 

which the SSO is performing duties as an SSO, including any training time; any time 

scheduled by the Board for the SSO to work for school-associated activities; and any time 

otherwise approved by the Superintendent or Superintendent’s designee. “On duty for the 

Board” does not include time spent traveling to and from the work location at the beginning 

and end of working hours, but includes time spent traveling, if necessary, during scheduled 

working hours. 

 

9. “Firearms Related Incident” means any circumstance on either Montville school property 

or in the immediate proximity of students involving the threatened use, display, or 

discharge of a firearm, either by the SSO or by a third party. 

 

II. Appointment of SSOs 

 

1. SSOs will be hired by the Superintendent or Superintendent’s designee, and shall be 

employees of the Board. They must have at least 5 years of experience as a law enforcement 

officer and have left in good standing. 

 

2. SSOs must comply with all the requirements of applicable law, including but not limited 

to Conn. Gen. Stat. § 10-244a, as well as all applicable training requirements. 

 

3. SSOs will not be permitted to carry a firearm or perform their duties unless they have 

provided documentation, to the Superintendent and the Montville Police Department 

Administration, of completion of all background checks, psychological evaluations, and 

mandatory training, in accordance with applicable law and these regulations.  The SSO is 

responsible for providing documentation and certification demonstrating that they have 

met all pre-employment training in accordance with applicable law and these regulations.   

 

4. Before carrying a firearm as an SSO for the Montville Public Schools (the “District”), an 

SSO must meet with the Superintendent to discuss applicable Board policies and 

regulations, and sign an acknowledgement that the SSO understands all applicable 

requirements of these regulations.  See Appendix A. 

 

 

III. Search and Seizure 
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1. SSOs have no police powers.  SSOs shall not detain, arrest, physically restrain, or attempt 

to arrest any person for any criminal violation claiming authority to do so as a law 

enforcement official. 

 

2. SSOs shall not conduct any search or seizure of the person or property of any student or 

any other individual, except when directed by a school principal or other administrator, or 

in exigent circumstances when the SSO has a reasonable and articulable belief that a person 

is in possession of a weapon or dangerous instrument and a failure of the SSO to 

immediately search for and obtain said weapon or dangerous instrument could result in 

serious physical injury or death.  

 

3. Any such search conducted by the SSO in these circumstances shall be reasonable in scope. 

 

4. SSOs are not authorized to conduct a strip search under any circumstances.   

 

5. SSOs are permitted to seize, detain, and restrain any person only to the extent necessary to 

prevent what an SSO reasonably believes to be the use or threatened use of physical force 

that could lead to physical injury, serious physical injury, or death.   

 

6. Any use of force by an SSO to restrain a person must be the least amount necessary to 

detain the person, and must be reasonable under the totality of circumstances.   

 

7. Before using any restraint or seclusion on any student, as defined in Conn. Gen. Stat. § 10-

236b, SSOs shall participate in the same training provided to school staff who are 

authorized to conduct restraint or seclusion of students pursuant to Conn. Gen. Stat. § 10-

236b. 

 

IV. Board Authorization of Use of Force 

1. In accordance with Board policy and applicable law, SSOs are permitted to use force to the 

extent they are trained to do so and only in circumstances necessitating said use of force.  

 

2. Any use of force by an SSO shall be limited in time and scope to the least amount 

reasonably necessary to prevent physical injury, serious physical injury, or death. Any “Use 

of Force” must be documented and submitted before the end of the work day to the 

Superintendent or designee for investigation. 
 

3. Deadly force shall only be used in circumstances where an on duty SSO reasonably 

believes that no lesser force can be effective to prevent the risk of imminent death or serious 

physical injury to the SSO or others. 

 

4. SSOs have no authority as Board employees to use a firearm or any other deadly force 

except when on duty for the Board and when authorized by these regulations, and the Board 
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retains no authority over SSOs after they are no longer on duty for the Board.  Any actions 

taken by an SSO, therefore, when not on duty for the Board, are not under either the 

express, implied, or apparent authority of the Board.   

 

 

 

V. SSO Relationship with Students  

 

1. SSOs shall have no role with respect to disciplinary consequences for students.  Upon the 

request of the Superintendent or Superintendent’s designee, they may act as a witness in 

student disciplinary procedures.  Based on their interactions with students in the hallways, 

lunchroom, bus platform or classrooms, they may create referrals regarding inappropriate 

behavior. Upon request, the SSO may meet individually with students. 

 

 

 

VI. SSO Role and Authority 

 

1. As noted above, SSOs have no authority as Board employees to use a firearm or any 

other deadly force except when on duty for the Board and when authorized by these 

regulations, and the Board retains no authority over SSOs after they are no longer on 

duty for the Board.  Any actions taken by an SSO, therefore, when not on duty for the 

Board, are not under either the express, implied, or apparent authority of the Board.   

 

2. SSOs, in their capacity as employees of the Board, shall not attempt to aid or assist any 

law enforcement operations taking place outside of the school grounds at any time.  

Should law enforcement enter upon the school grounds to conduct any operation, SSOs 

will relinquish any authority they have as SSOs to law enforcement officials present on 

school property.  SSOs shall not physically participate, aid, or assist the law 

enforcement operation, except for the purpose of providing necessary information, or 

to the extent necessary to ensure the immediate safety of students, faculty, or other 

civilians on the premises, including working with School Resource Officer(s) 

immediately on scene. 

 

 

 

VII. Training 

 

1. SSOs shall comply with any and all training requirements mandated by federal, state, and 

local law, these regulations, and the Superintendent or Superintendent’s designee.  

Although the Board may mandate certain training, and certain entities may assist in 

coordinating any training, SSOs are solely responsible for ensuring that all necessary 

training is successfully completed within the specified timeline.   
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2. In no circumstances will an SSO be permitted to carry a firearm on school grounds until 

all mandatory training has been completed. 

 

3. SSOs must provide all documentation demonstrating that they have successfully completed 

all mandated training.  All training will be documented in the personnel file. 

 

4. SSOs must notify the Board of any incident or circumstance resulting in the revocation of 

the SSO’s authorization to carry or possess a firearm, or noncompliance with any mandated 

requirements for the position of an SSO, including any circumstances necessitating 

restrictions on the SSO’s ability to carry a firearm.   

 

5. Failure to comply with and/or satisfactorily complete any training requirements required 

by law and to provide relevant documentation to the Superintendent or the 

Superintendent’s designee will result in immediate revocation of the SSO’s authority to 

carry a firearm on school grounds, and may result in the discipline of an SSO, up to and 

including discharge.   

 

6. Additional Mandatory Training: 

 

In addition to the training mandated by Connecticut state law and the Police Officer 

Standards and Training Council (“POSTC”), SSOs, in coordination with the Department 

of Emergency Services and Public Protection (“DESPP”) or its designee and the Montville 

Police Department, must successfully complete at least eight hours, total, per school year, 

of additional training in any combination of the following areas: 

 

a. Use of force; 

b. Annual firearms qualification; 

c. Connecticut Juvenile Law/Dealing with Juveniles; 

d. Search and Seizure for SSOs. 

 

7. In addition to the training mandated by POSTC and these regulations, SSOs, in 

coordination with DESPP or its designee, must successfully complete at least eight hours, 

total, per school year of additional training in any combination of one or more of the 

following areas:  

 

a. Human Behavior/Interpersonal Relations; 

b. Stress Management; 

c. Suicide Recognition, Management, and Intervention; 

d. Substance Abuse Issues; 

e. Victim/Witness Advocacy; 

f. Persons With Special Needs; 

g. Conflict Management; 

h. Cultural Awareness and Diversity; 
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i. Interviewing Techniques and Skills; 

j. Identification and Handling of Drugs; 

k. Sexual Assault/Rape Crisis; 

l. Child Abuse and Neglect; 

m. Hate and Bias Crime; 

n. Building Search; 

o. Note Taking and Report Writing; 

p. Missing Persons; 

q. Tactical Emergency Medical Treatment; 

r. Any other topics provided by or coordinated by DESPP and approved by the 

Superintendent or his/her designee. 

 

8. Board-Required Training: 

 

In addition to the training mandated by Connecticut state law, POSTC, and these 

regulations, SSOs must successfully complete any other training mandated by the 

Superintendent or Superintendent’s designee.  Mandatory trainings include, but are not 

limited to, CPR/AED/First Aid training, orientation and training on Board personnel 

policies; student confidentiality issues; proper interactions with students, staff, and parents; 

any applicable mandated reporter obligations; social-emotional learning and restorative 

practices training provided to certified employees of the school; ALICE and other security 

protocols; Handle with Care Protocols; and use of the camera surveillance equipment 

 

VIII. Authorized Equipment 

 

1. SSOs, in consultation with DESPP and with approval from the Superintendent or 

Superintendent’s designee, will carry the following when on duty for the Board: 

 

a. Firearm specified by the Board of Education in an approved holster; 

b. Two extra fully-loaded magazines for the firearm in an approved holster. 

 

2. SSOs shall only use and carry those items designated in this section when on duty for the 

Board. 

 

3. The SSO will be responsible for purchasing the designated firearm, ammunition, holster, 

magazine holster, and gun lock recommended by the DESPP.  In light of the requirement 

that the SSO be responsible for purchasing these items as part of the job, the Board agrees 

to provide financial assistance in the form of a loan to the SSO as set forth in a loan 

agreement to be executed by the Board and SSO.  In the event the SSO separates from or 

is terminated by the Board with less than two years of service, the SSO will be required to 

repay the loan or surrender ownership of such equipment to the DESPP, to the extent 

permitted by applicable law. 
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IX. Use and Carry of Firearms 

 

1. SSOs will not draw, point, or discharge their firearm on school grounds unless it is 

necessary to protect a person, including the SSO, from what the SSO reasonably believes 

to be the imminent use of deadly force.  Any use of a firearm will be preceded by a verbal 

warning, if possible.  Any use of firearms must be consistent with federal, state, and local 

law; Board policy; and these regulations.   

 

2. Written notification to the Montville Police Department shall be made as soon as practical 

after a firearms related incident. 

 

3. An SSO who draws or discharges a firearm while on duty or while on school grounds for 

any reason other than approved training or storage shall make notification to the Montville 

Police Department and file a written report to the Superintendent of Schools.  Notification 

will also be made to the principal or lead administration of the school and security 

supervisor. 

 

4. SSOs shall not discharge their weapons at a person outside of school property while on 

duty or while on school property unless necessary to protect the SSO or another person on 

school property.   

 

5. Possible damage to school or personal property should always be considered secondary 

and shall not influence an SSO’s decision to use deadly force. 

 

6. SSOs shall not discharge a firearm unless due consideration is given by the SSO to what is 

beyond the intended target and the potential risk to innocent persons. 

 

7. SSOs will conceal their firearms under their shirt at all times while on duty.  At no time 

shall an SSO transfer the possession of their firearm to any other individual on school 

property other than to the Superintendent or Superintendent’s designee or in response to a 

lawful directive from law enforcement personnel acting in a law enforcement capacity.  

SSOs will wear a district-issued shirt to identify themselves to the community. 

 

8. Firearms shall not be stored on any school grounds or if an SSO must travel between Board 

locations, the SSO will store the firearm, loaded, within a locked trunk or other secure 

location of the SSO’s personal vehicle.   

 

9. SSOs shall carry only firearms or other equipment designated by the Board, in accordance 

with the requirements of DESPP or its designee. 

 

10. At no time are SSOs permitted to use replacement firearms to perform their duties without 

written approval from both DESPP or its designee and the Superintendent or 

Superintendent’s designee.  If a replacement forearm is authorized by the Board, it will be 
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of the same make and model as the firearm recommended and authorized by DESPP or its 

designee. 

 

11. At no time are on duty SSOs permitted to possess firearms at any location that is not under 

the exclusive control and operation of the Board.  This includes, but is not limited to, Board 

sponsored events at another school, or at any location where the carrying of firearms is 

forbidden by federal, state, or local law.  Should an SSO be required to attend one of these 

events, the SSO shall first secure the firearm at the SSO’s residence, then travel to the 

designated event. 

12. Every six months, the SSO, in coordination with the Department shall have inspections 

performed of the firearm by a POSTC-certified firearms instructor or certified armorer.  

The SSO is responsible for raising any concerns regarding the function of the firearm 

outside of these regular inspections. 

 

13. If an SSO’s firearm is damaged and rendered inoperable during the performance of the 

SSO’s duties for the Board and a permanent replacement is necessary, the SSO will be 

responsible for purchasing the replacement firearm and the Board will provide a loan to 

the school security officer to purchase said firearm consistent with these regulations.  If an 

SSO’s firearm is damaged while not on duty for the Board, the SSO is responsible for 

replacing the firearm.  Any new firearm purchased will be of the same make and model as 

the original replaced firearm, unless designated otherwise by DESPP or its designee. 

 

14. The SSO bears the burden of proving to the Board that the firearm was damaged during 

the performance of the SSO’s duties for the Board.  Damage identified as normal wear and 

tear by the entity recommended for repairs by DESPP or its designee will be presumed to 

be damage incurred during the performance of the SSO’s duties for the Board. 

 

15. Although the firearm is the SSO’s personal firearm, the SSO understands that it was 

purchased and intended to be used solely for official business while on duty for the Board.  

Any use, therefore, of the permitted firearm while not on duty for the Board is not within 

the scope of the SSO’s employment and the SSO will not be indemnified by the Board for 

any use of the firearm off duty or in a manner not authorized by law and these regulations 

regardless of the circumstances. 

 

16. Any violation of the provisions of these regulations pertaining to the proper storage, 

handling, disposition and/or use of firearms will result in the immediate revocation of the 

SSO’s authority to carry a firearm on school grounds, and may result in discipline up to 

and including discharge. 

 

17. SSOs shall attend firearms qualification training provided by the Montville Police 

Department twice a year. The resulting qualification certification will be placed in their 

personnel file. 
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Any violation of these provisions will result in the immediate revocation of the SSO’s authority to 

carry a firearm, as determined by the Superintendent or designee, on school grounds, and may 

result in discipline up to and including discharge. 

 

Legal References: 

 Conn. Gen. Stat. § 7-294x 

 Conn. Gen. Stat. § 10-236b 

 Conn. Gen. Stat. § 10-244a 

 Conn. Gen. Stat. § 31-51r 

 Conn. Gen. Stat. § 53-18  

Conn. Gen. Stat. § 53a-19  

Conn. Gen. Stat. § 53a-20  

Conn. Gen. Stat. § 53a-21  

Conn. Gen. Stat. § 53a-22 (f)  

 

 

ADOPTED:  09/20/2022 
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APPENDIX A 

 

ACKNOWLEDGMENT AND RECEIPT OF MONTVILLE BOARD OF EDUCATION 

POLICY REGARDING SAFETY AND SECURITY AND   

REGULATIONS REGARDING ARMED SCHOOL SECURITY OFFICERS 

 

I acknowledge that I have received and reviewed the Montville Board of Education’s Policy Regarding Safety 

and Security (“Policy”) and the accompanying Administrative Regulations regarding Armed School Security 

Officers (“Regulations”) in effect on the date set forth below.  I further acknowledge that I have sought and 

received clarification from the Superintendent of Schools of any provision I did not understand. Going forward, 

if I have further questions or concerns about my understanding of any provision in the Policy Regulations in 

effect at that time I will promptly seek clarification from the Superintendent in writing.  

 

I understand that the Regulations are intended to serve as a guide in the execution of my duties. I understand 

that the Regulations are subject to change at the sole discretion of the Superintendent of Schools at any time, 

with or without notice.  The Regulations are also subject to all applicable local, state, and federal law, and, in 

the event that any of the regulations conflict with any law, the law shall take precedence. 

Since the Regulations are subject to change at any time, I acknowledge that revisions to these Regulations may 

occur. All such changes will generally be communicated through written notice from the Superintendent, but 

verbal notice from the Superintendent will be effective when given to me.   I understand that revised Regulations 

may supersede, modify, or eliminate existing Regulations. Only the Superintendent of Schools has the ability to 

modify revisions to these regulations. 

 

I understand and agree that the Regulations are part of my job duties as an Armed School Security Officer.  In 

particular, they place limitations on my authority as an employee of the Montville Board of Education to carry 

and use a firearm in the course of my employment.  Any failure, therefore, to abide by the Regulations may 

result in the immediate revocation of my authority to carry a firearm on school grounds and/or discipline up to 

and including discharge. 

 

I have received the current Regulations, and I understand that it is my responsibility to read and comply with 

them and any revisions communicated to me for the duration of my employment with the Montville Board of 

Education: 

 

____________________________________________   _____/_____/_____ 

   Signature      Date 

 

_____________________________________________ 

         Printed Name 

 

 

Received: ______________________________, Human Resources _____/_____/20____ 

 

  

 


